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Greetings!

Thank you for your interest in our graduate business programs at the 
University of Connecticut School of Business. Ranked among the best 
in the world, UConn’s graduate programs offer you a progressive, 
comprehensive business education to enable you and other future 
business leaders to anticipate and effectively manage the many 
challenges encountered in today’s rapidly-changing world economy. 

Guided by a commitment for global recognition as a provider of 
exceptional managerial education and business leadership, UConn’s 
graduate programs are carefully designed and developed with 
active involvement from our alumni and advisors in the business 
community. Our goal is to ensure that our graduates are fully 
prepared and competitively positioned for successful careers. 

As you research and evaluate your options for advanced study, 
I encourage you to attend one of our infosessions, or to stop by one 
of our program offices for a personal visit. After you experience the 
School of Business and learn more about all we have to offer, I’m 
confident you’ll agree that UConn can provide you with a challenging, 
highly-differentiated, and affordably-priced business education that 
will provide the foundation for an exceptional future. 

Sincerely, 

John A. Elliott, Ph.D.  
Dean & Auran J. Fox Chair in Business 



Academic Excellence
Designed for HR Professionals

UConn’s Master of Science in 
HRM program delivers the 
knowledge and skills you 
need to effectively lead and 
manage human capital in a 
dynamic global environment.

We help you expand your 
expertise in fundamental 
human resource functions 
including total rewards, talent 
acquisition and development, 
workforce planning, and 
performance management.  

More importantly, we prepare 
you to be a business partner 
who understands and 
communicates the critical 
role of human capital in 
organizational strategy. 

Meet Your Professional Goals

The set sequence of classes is 
supplemented by your choice 
of two electives either from 
the HRM field or from other 
business academic areas 
including marketing, finance, 
accounting, and operations.  

By carefully selecting your two 
electives, you can focus your 
studies on particular areas of 
Human Resources or business 
that interest you, including: 

•	 employment law
•	 diversity and inclusion
•	 negotiation strategies
•	 employee and 

labor relations,
•	 or even accounting, 

finance, management, 
marketing, or operations 
and information 
management.



Curriculum
Because our curriculum is tightly integrated, courses are taught in a set 
sequence for each cohort. Students can customize their program by 
taking an elective in both the fall of their first year and the fall of their 
second year.  These electives can be selected from either the HRM or 
MBA curriculum. If personal or professional obligations interrupt your 
course sequence, we will work with you to adapt your plan of study 
while meeting your academic goals. 

Hybrid Learning

Courses are offered in a distinctive blend of on-campus and online 
learning that maximizes the advantages of both instructional modes 
and leverages UConn’s extensive experience in online, on-campus, 
and hybrid learning. 

Each course is taught online with two on-campus Saturday Seminars at 
the Graduate Business Learning Center (GBLC) in downtown Hartford. 

Each cohort will begin with Program Day.  This introductory day is 
spent getting to know your fellow cohort, faculty and administrative 
team.  Topics such as career management, research methods, effective 
communication and program expectations are introduced.



YEAR ONE YEAR TWO

FALL 1. Business Acumen & 
Strategic Management 
of HR Part 1

1. Interpersonal 
Relations, Influence, 
& Ethical Leadership

2. Human Capital & 
Workforce Capability 
Development

3. Elective 1

2. Elective 2

SPRING 1. Business Acumen & 
Strategic Management 
of HR Part 2

1. Managing Risk 
in the Workplace

2. Talent Management 
through the Employee 
Lifecycle

3. Career Management: 
Developing Yourself 
and Coaching Others

2. Human Resource 
Management Capstone

3. GRADUATION

SUMMER 1. Business Acumen & 
Strategic Management 
of HR Part 3

2. Human Resource Metrics 
and Talent Analytics

3. Managing Organizations

Curriculum Sequence

•	 Managing Innovation and Change 
•	 Career Management
•	 Employee and Labor Relations 
•	 Consultative Management for Business 

Function Professionals 

•	 Diversity and Inclusion 
•	 Negotiation Strategies 
•	 Employment Law 
•	 HRM Independent Study

Available electives may include:



Hartford, Connecticut
Classes are held at UConn’s Graduate Business Learning Center 
(GBLC), which is located in the heart of downtown Hartford at 
100 Constitution Plaza.

Conveniently situated at the intersection of I-91 and I-84, the GBLC 
offers the latest in design, technology and comfort, including fully 
networked classrooms, break-out rooms, technology labs, and 
meeting spaces. Secure parking is included in a garage which 
enters directly into the building.

A Tradition of Excellence
Founded in 1941, the UConn School of Business has evolved into 
one of the most comprehensive business schools in the nation. 
Continuously accredited by AACSB International since 1958, the 
UConn business school also ranks among the top 5% of business 
schools worldwide and is considered one of the best in the Northeast.



Quick Facts
Program Length	
33 credits (20 months)

Location	
Hartford, Connecticut

Admissions 
Our admissions criteria is 
based on an applicant’s 
complete portfolio.  We 
look for how well the HRM 
program that you’ve selected 
fits within your personal 
and professional goals. 

Fees per Credit 
(2016-2017)  

$825/credit ($2475/course).
For current course fees, 
please see 
hrm.business.uconn.edu/
admissions/fees/

Application
Online Application
grad.business.uconn.edu/apply

Applications for the MS in HRM 

are accepted for admission to 

the fall and spring semesters. 

APPLICATION DEADLINES

SEMESTER DEADLINE

Fall 2017 June 30, 2017

Spring 2018 TBD

Application Materials:
•	 Online application 
•	 2 References
•	 Essay
•	 Resume
•	 Transcripts
•	 $75 Application Fee
•	 GMAT/GRE Optional

GMAT Code: CV2-CO-68
GRE Code: 3915


